
Jenna N. Finley, M.Ed., is a purpose-driven strategist, Cultural Humility Trainer, and DEI 

consultant with over a decade of experience helping organizations build intercultural 

competence, cultural clarity, and inclusive leadership practices. As the Founder and Principal 

of Value Our Voices (V.O.V.) Consulting, LLC, Jenna specializes in helping leaders and teams 

recover alignment, redesign culture, and amplify their voice with authenticity and integrity. 

 

Born and raised in Racine, Wisconsin, Jenna earned her B.S. in Educational Studies with a 

concentration in Early Childhood Education from the University of Wisconsin–Milwaukee and 

an M.Ed. in Curriculum & Instruction from National Louis University. She also earned a 

Diversity and Inclusion Certificate from Cornell University in 2023, further deepening her 

expertise in equity strategy, bias mitigation, and inclusive workplace design. 

 

A certified Intercultural Development Inventory (IDI) Qualified Administrator, Jenna 

brings a trauma-informed, healing-centered lens to her work. Her leadership has shaped 

statewide curriculum, cultural humility frameworks, and equity-centered coaching models 

across both education and human services.  

 

She has worked with institutions such as the Wisconsin Department of Children and 

Families, University of Wisconsin–Platteville, and Wellpoint Care Network, where she led a 

2023 Culture & Equity Audit to foster policies that centered belonging, access, and 

opportunity at every level of the organization. 

 

Jenna’s work also includes designing and delivering computer-based training on identity, bias, 

effective communication, and power dynamics; leading cultural humility series for YoungStar 

Connect professionals; and supporting the DEI strategy for Northeast Wisconsin Technical 

College as a trainer and curriculum developer. 

 

Whether she is facilitating reflective retreats, building inclusive curriculum, or coaching 

executive leaders, Jenna brings deep insight, emotional intelligence, and a commitment to 

truth-telling across all sectors. 

 

Her work is guided by a lifelong question: 

“How can we model cultural humility in the ways we serve, teach, and relate?” 

🧭 Guiding Principles: 

1. Live honestly, faithfully, and truly every day. 

2. Help, not harm. 

3. Be kind to others. 

4. Follow up and follow through. 

5. Stay of service, not self-serving. 

 

Jenna’s work is not just professional — it is personal. She believes cultural humility is a 

spiritual practice and a systemic strategy. Through V.O.V., she helps leaders reflect deeply, 



lead courageously, and rebuild workplaces that honor difference, dignity, and shared 

humanity. 
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